RULES AND REGULATIONS

provide further information about the
study.

The documentation requirements
for each validation strategy are set
forth in detail in Section 15 B, C, D, E,
F, and G. Among the requirements for
each validity strategy are the follow-
ing:

1. Criterion-Related Validity

A description of the criterion meas-
ures of job performance, how and why
they were selected, and how they were
used to evaluate employees.

A description of the sample used in
the study, how it was selected, and the
size of each race, sex, or ethnic group
in it.

A description of the statistical meth-
ods used to determine whether scores
on the selection procedure are related
to scores on the criterion measures of
job performance, and the results of
these statistical calculations.

2. Content Validity

The content of the job, as identified
from the job analysis.

The content of the selection proce-
dure.

The evidence demonstrating that
the content of the selection procedure
is a representative sample of the con-
tent of the job.

3. Construct Validity

A definition of the construct and
how it relates to other constructs in
the psychological literature.

~The evidence that the selection pro-
cedure measures the construct.

The evidence showing that the
measure of the construct is related to

work behaviors which involve the con-
struct.

90. Q. Although the records called
for under “Source Data”, Section
15B(11) and section 15D(11), are not
listed as ‘“Essential”, the Guidelines
state that each user should maintain
such records, and have them available
upon request of a compliance agency.
Are these records necessary? Does the
absence of complete records preclude
the further use of research data com-
piled prior to the issuance of the
Guidelines? .

A. The Guidelines require the main-
tenance of these records in some form
“as a necessary part of the study.”
Section 15A(3)(c). However, such rec-
ords need not be compiled or main-
tained in any specific format. The
term “Essential’” as used in the Guide-
lines refers to information considered
essential to the validity report. Section
15A(3)(b). The Source Data records
need not be included with reports of
validation or other formal reports
until and unless they are specifically
requested by a compliance agency.
The absence of complete records does
not preclude use of research data
based on those records that are availa-
ble. Validation studies submitted to
comply with the requirements of the
Guidelines may be considered inad-
equate to the extent that important
data are missing or there is evidence
that the collected data are inaccurate.
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